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CITY OF ANN ARBOR
LIVING WAGE ORDINANCE

RATE EFFECTIVE APRIL 30, 2024 - ENDING APRIL 29, 2025

$1 6.43 per hour

If the employer provides health
care benefits*

Employers providing services to or for the City of Ann Arbor or recipients of grants or financial
assistance from the City of Ann Arbor for a value of more than $10,000 in a twelve-month
period of time must pay those employees performing work on a City of Ann Arbor contract or
grant, the above living wage.

ENFORCEMENT

The City of Ann Arbor may recover back wages either administratively or through court action
for the employees that have been underpaid in violation of the law. Persons denied payment
of the living wage have the right to bring a civil action for damages in addition to any action
taken by the City.

$1 8.32 per hour

If the employer does NOT
provide health care benefits*

Violation of this Ordinance is punishable by fines of not more than $500/violation plus costs,
with each day being considered a separate violation. Additionally, the City of Ann Arbor has
the right to modify, terminate, cancel or suspend a contract in the event of a violation of the
Ordinance.

*Health Care benefits include those paid for by the employer or making an employer contribution
toward the purchase of health care. The employee contribution must not exceed $.50 an hour for an
average work week; and the employer cost or contribution must equal no less than $1/hr for the average
work week.

The Law Requires Employers to Display This Poster Where Employees Can Readily See It.

For Additional Information or to File a Complaint contact
Colin Spencer at 734/794-6500 or cspencer@a2gov.org

REV. 2/1/2024

CITY OF ANN ARBOR NON-DISCRIMINATION ORDINANCE

Relevant provisions of Chapter 112, Nondiscrimination, of the Ann Arbor City Code are included below.
You can review the entire ordinance at www.a2gov.org/humanrights.

Intent: It is the intent of the city that no individual be denied equal protection of the laws;
nor shall any individual be denied the enjoyment of his or her civil or political rights or be
discriminated against because of actual or perceived age, arrest record, color, disability,
educational association, familial status, family responsibilities, gender expression, gender
identity, genetic information, height, HIV status, marital status, national origin, political
beliefs, race, religion, sex, sexual orientation, source of income, veteran status, victim of
domestic violence or stalking, or weight.

Discriminatory Employment Practices: No person shall discriminate in the hire,
employment, compensation, work classifications, conditions or terms, promotion or demotion,
or termination of employment of any individual. No person shall discriminate in limiting
membership, conditions of membership or termination of membership in any labor union or
apprenticeship program.

Discriminatory Effects: No person shall adopt, enforce or employ any policy or requirement
which has the effect of creating unequal opportunities according to actual or perceived age,
arrest record, color, disability, educational association, familial status, family responsibilities,
gender expression, gender identity, genetic information, height, HIV status, marital status,
national origin, political beliefs, race, religion, sex, sexual orientation, source of income,
veteran status, victim of domestic violence or stalking, or weight for an individual to obtain
housing, employment or public accommodation, except for a bona fide business necessity.
Such a necessity does not arise due to a mere inconvenience or because of suspected objection
to such a person by neighbors, customers or other persons.

Nondiscrimination by City Contractors: All contractors proposing to do business with the
City of Ann Arbor shall satisfy the contract compliance administrative policy adopted by the
City Administrator in accordance with the guidelines of this section. Al ity contractors shall

ensure that applicants are employed and that employees are treated during employment in
amanner which provides equal employment opportunity and tends to eliminate inequality
based upon any classification protected by this chapter. All contractors shall agree not to
discriminate against an employee or applicant for employment with respect to hire, tenure,
terms, conditions, or privileges of employment, or a matter directly or indirectly related

to employment, because of any applicable protected classification. All contractors shall be
required to post a copy of Ann Arbor’s Non-Discrimination Ordinance at all work locations
where its employees provide services under a contract with the city.

Complaint Procedure: If any individual believes there has been a violation of this chapter,
he/she may file a complaint with the City’s Human Rights Commission. The complaint must
be filed within 180 calendar days from the date of the individual’s knowledge of the allegedly
discriminatory action or 180 calendar days from the date when the individual should have
known of the allegedly discriminatory action. A complaint that is not filed within this
timeframe cannot be considered by the Human Rights Commission. To file a complaint, first
complete the complaint form, which is available at www.a2gov.org/humanrights. Then
submit it to the Human Rights Commission by e-mail (hrc@a2gov.org), by mail (Ann Arbor
Human Rights Commission, PO Box 8647, Ann Arbor, MI 48107), or in person (City Clerk’s
Office). For further information, please call the commission at 734-794-6141 or e-mail the
commission at hrc@a2gov.org.

Private Actions For Damages or Injunctive Relief: To the extent allowed by law, an
individual who is the victim of discriminatory action in violation of this chapter may bring
a civil action for appropriate injunctive relief or damages or both against the person(s) who
acted in violation of this chapter.
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