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(2)“Employerincludes a person who acts directly or indirectly in the interest of another employer with an employee. (2){1) Each employer shall keep each record that the Commissioner requires on: accommodation. These include, but are not limited to: Interfere with; If you wish to continue your health insurance, you MUST give your employer written notice no later than forty-five (45) MarvLanND DepARTMENT oF LABOR
E;))‘(’?)e][lvt\iler |(1ent|ty” hellls the meanl[r.lg s;ated |n|§ 20—1t01 of the State Government Article. (i) wages of employees; Changing job duties Restrain: days after your last day of work.
age” means all compensation for employment. ii)) job classifications of employees; and i ise:
(2) "Wage”includes board, lodging, or other advantage provided to an employee for the convenience of the employer. giil?)Jother conditions ofem[?loyment. ﬁ:la:cgalt?gnwork hours g::)): ::: ::teer;:;i' t(:) rexercise the right THIS NOTICE APPLIES TO STATE LAW.
/ Minimum Wage i i i i i issi ires. . ) N L ST, o .
9 Department of Labor] Division of Labor and |ndu5try §3-302_. ‘ ] ) (b) ((i)l /t\l?eeg;:s[‘)ilsozglj:a:lelcteésp :eheuriere(??ir:;(;izjl::iesds::t?:r: tgrllssrl:lbslf)c:?;\fglrltr::lfeegghorfetlgftt:;tttt::(C(?r:silssssiﬁ::rrrreeqﬁilrr:: Providing mechanical or electrical aids Any form of retaliation is grounds to file a Complaint of Discrimination with the Maryland Commission on Civil Rights (MCCR). YOU MAY HAVE BROADER BENEFITS UNDER FEDERAL LAW.
. e . This subtitle applies to an employer of both men and women in a lawful enterprise. 4 ! ploy P quires. Transfers to less strenuous or less hazardous positions e teeriminatinn? TO B E PO STE D
Minimum Wage and Overtime Law §3-306. Prviding leave What If | Am A Victim Of Discrimination?
§3-303. If you believe your rights under the law have been violated, you must file a complaint with MCCR within 300 days of the alleged PUB/DUI 6116

(Labor and Employment Article, Title 3, Subtitle 4, Annotated Code of Maryland)

Employees enrolled as a trainee as part of a public school special education program
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(3) Subject to subsection (d) of this section, limitations established under paragraph (1) of this subsection may include prohibiting (3)n bad faith, bring a proceeding that relates to the subject of this subtitle; or ) o 301-313-8000 Calvert Prince Georges disquf]lﬁﬁe}i and will be subject to criminal prosecution. o ) ) - PRIVATE SECTOR
an employee from discussing or disclosing the wages of another employee without that employee’s prior permission. (4)in bad fath, testify in an action l‘mder thl? sub?ltle ora proceeding that rglates to the subject'ofthls subtltle: 1-877-293-4125 (toll free) Charles St. Mary’s The Civil Rights Act of 1964 states that no person shall be discriminated against on the basis of race, color, religion, age, sex, . . . . .
NOTICE: This state has its own minimum wage law. Employers are also required to display the federal Employee Rights Under the Fair Labor Standards Act posting, which indicates the federal minimum wage. Where federal and state rates both apply to gc‘)NEr)l(tctee;r)]t ;;lipcr;nir(]i;;iri?ust)llsl;scttaicot:]o(rlbgdo)f(g] gusse s(;c;:]osnh ;“T) Za::lj;e fz: r?]r;tei‘;reualggee:steotzdahfl: r:]o r?] :(ejaesggglbnlsetI;r:lgamt;)olz;zrcll:lydteﬁi;n gj)stf:tCI&T(rE)laI)or(ls)r ??{4?%??;5” Saeccttlit:)r:] Tor injunctive relief and damages against a person who violates subsection (a)(1), (4) or Montgomery o; n;tior}al origin. If you f;TI you havle .been'd;scrr]im(i;f\?ted ?lg:a'in;t in Fhe uﬁmp&oyn;e;t insusrance pRrocess l;eca[;lsle'ofany The Maryland Occupathnal Safety and Health Act of 1973 prowde§ jOb safety and hea'lth protection for YVOI’kEI’S through the promotion of
an employee, the U.S. Department of Labor dictates that the employee s entitled to the higher minimum wage rate. employee under this section if the adverse employment action taken by the employer was for a failure to adhere to the reasonable (d)(1) Except as provided in paragraph (2) of this subsection, an employer who violates any provision of subsection (a)(2) or (3) of this 301-723-2000 Allegany Garrett OM&Itr el:flda;(;rgayou may file a complaint with the Office of air Practices, 1100 North Eutaw Street, Room 613, Baltimore, safe and healthful WOTklng conditions thl’OUghOUt the State. Requwements of the Actinclude the foIIowmg:
THIS NOTICE IS FOR INFORMATIONAL PURPOSES ONLY., limitation and not for an inquiry, a discussion, or a disclosure of wages in accordance with the limitation. section is guilty of a misdemeanor and on conviction is subject to a fine not exceeding $300. 1-877-293-4125 (toll free) Frederick Washington y : . ‘ '
(d)(1) A prohibition established in accordance with subsection (b)(3) o this section against the discussion o disclosure of the wages @ %fﬂﬁ fi?ﬂgﬁsgr?fﬁfu"no;taopElayvzov?oﬂ(ilea(f'roh'}sosfuﬁ%f{wo smre tieswithin et peiod e Conmisione o cour MARYLAND DEPARTMENT OF LABOR - DIVISION OF UNEMPLOYMENT INSURANCE Employers: Each employer shall furnish to each of his or her employees employment and a place of employment free from recognized hazards that are
fanoth I ithout th loyee’s pri issi lytoi inwhich I ho h R 4 . . . . . .
e e 2 D Dt st o P oy o 1as acess iay requite e employerto pay  ivil penalty equal to 10% of the amount of amages owed by the employer THIS CARD MUST BE POSTED IN A CONSPICUOUS PLACE o causing or are likely to cause death or serious harm to employees; and shall comply with occupational safety and health standards issued
9 ploy! P ploy J o : ; DLLR/DUI 328 Maryland Department of Labor - Employment Article, Title 8, Sec. 8-603
Discrimination Commission on Civil Rights response to a complaint or charge or in furtherance of an investigation, a proceeding, a hearing, or an action under this subtitle, ('”2 Each c;\llwl'l pef;'g’ assessed under this paragraph shall be paid to the General Fund of the State to offset the cost of Fe under the Act
e e R . including an investigation conducted by the employer. entorang this subtitle. ) i o o '
i i i i s iob di (E)(1) If the G det that loyer h lated §3-304.2 of this subtitle, the C : A . . . .
Employment Discrimination is Unlawful | s oo v st e oo bt (00 s ot et gl 52041 bt e i SAS M Employees:  Eachemployee shall complywithall occupational safety and healthstandards,rule,regulations and orders isued under the Acttht
How Does The Law Protect Me? What If My Employer Retaliates? of the employee’s job, the employee shall be entitled to all the protections afforded under this subitle. (1) may, in the Commissioners discretion, ‘ ‘ apply to his or her own actions and conduct on the job
State Government Article, §20-602 of the Annotated Code of Maryland provides every Marylander equal protection in Retaliation is also prohibited under the law when you exercise your rights to seek relief and redress. If an (¢) Nothing in this section shall be construed to: 1.for a first violation, issue a letter to the employer compelling compliance; _ :
employment regardless of: employee decides to file an employment discrimination complaint, an employer may not: 8 :ﬁqqir_e ﬁn emlployee't.o ﬁitsctlose thnetgr:]ptlﬁyete's wageé; dtons e e fodea, St ot ol ﬁoiﬁ:\ac;ﬁzﬂg:clglégrmn assess a civil penalty of up to $300 for each applicant for employment for whom the employer s T. — The Commissioner of Labor and Industry has the primary responsibility for administering the Act and issuing occu pational safety and
i isabili ith- icar Iminish employees rights to negotiate the terms ana conditions of employment under teaeral, >tate, or ocal law; ! L - . ] m v . . . . . .
ES;G E(f)ll);srlcal or Mental Disability ::::tf; with; g::i I:: :?:errcrllspet’t(:)rexercise the right (3) limit the rights of an employee provided under any other provision of law or collective bargaining agreement; 2J;Ts;ecrfl:ﬁl;ie:gligr;gllgls&olr;t?]ses\e"s;I:tclglrlllg)cecrl\];:lg)é(;fnt'l[mo}SSg;)rzzrﬂe:rc: ;Pe[:llilgzEgglfmiﬁlgzae{lﬁaf;);ml;;zrpi;:%ad SLT e Department of Labor, Division of Labor and Industry health standards. MOSH Safety and Health Inspectors conduct jObSlte Inspections to ensure compllance with the Act.
. v . . o . v (4) create an obligation on any employer or employee to disclose wages; . . . . . . . .
Age Marital Status Any form of retaliation is grounds to file a Complaint of Discrimination with the Maryland Commission on Civil Rights (5) permit an employee, without the written consent of an employer, to disclose proprietary information, trade secret information, occurred. ) . ) Notice to Tlpped Employees Inspe(tmn' The Act requires that a representative authorized by the employees be given an opportunity to accompany the MOSH Inspector for the
Ethnicity Sexual Orientation (MCCR). or information that is otherwise subject to a legal privilege or protected by law; or 2)In determln!ng the amount Of,the penalty, if assessed, the Commissioner shall consider: ) f d h i i
Ancestry or National Origin GenderIdentity What If | Am A Victim Of Discrimination? (6) permit an employee to disclose wage information to a competitor of the employer. g:%)tthheeiriizlg?rfettfnvgl‘l)(l;telgybusiness; Under Maryland law, a tipped employee is an employee who customarily and regularly received more than DEPARTMENT 0F LABOR purpose of aiding the inspection.
Religion Genetic Informaﬂo,n Fyou believe yourrights under the law have been violated, you must file a complant with MCCR 300 days of the §3-304.2. 5:{/'; theemployersgood faitP;_ar;df s s $30 each month in tips or gratuities. Division oF LABOR AND INDUSTRY Where there is no authorized employee representative, the MOSH Inspector shall consult with a reasonable number of employees
P . AT : i . . . i i iti i i € employers nistory ot violations under this subtitie. ol .. . . . g .
o What Aml Prote;ted From? o alleged act of discrimination. A trained Civil Rights Officer will work with you to discuss what happened and determine gﬁ)p(l)izd"eq”e“' an employer shall provide to an applicant for employment the wage range for the position for which the applicant 3)Ifthe (Omm?ssi);ner assessyes apenalty under paragraph (1)) of this subsection, the penalty shall be subject o the notice Maryland law prohibits an employer from requiring a tipped employee to reimburse an employer or payan  EmpLovmENT STANDARDS SERVICE concerning Safety and health conditions in the workplace.
You are pErotelcted from unlz:ivyful_ dl_scnm_matlon _fr.om Fhe fol_loW.Ing ?lm_ploymEnt;jr_elat/ed pract_|ces. _ ) if ther.e is reason to believe a discriminatory V|oIat|(?n occurred.You n reach MCCR by phone: emall,.fax, Iette‘r, or (B)(1) An employer may not: and hearing requirements of Title 10, Subtitle 2 of the State Government Article. employer for the amount of a customer’s charge for food or beverage if the customer leaves the employer's 10946 GoLoen West Drive, Surte 160 . . . . . ) L. . . L. .
. cm g:;:i ‘S:Sﬁfsc'ﬁé?g'?n'?;ﬁ .er:r:slc;;gemg interviewing, hiring, upgrading/promoting, setting wor waIk—m.l;\II proc,;dures by MCCR are confidential until your case is certified for public hearing or trial. () Retalate against o efuse to interview, it or employ an applicant o employment because the applicant: For additional information or to file a complaint, please contact: place of business without paying-for the charges.In addition, unless otherwise provided by law, and Hunt Vautey, MD 21031 Complaint: Employees or their representatives have the right to file a complaint with the Commissioner requesting an inspection if they believe
), . TATE OF MARYLAND 1. Did not provide wage history; or . . L . X , , . R iti icti i icci i i ini
Labor organizations cannot deny membership to qualified persons or discriminate in apprenticeship Commtssion on Cot Riars 2. Requested the wage range in accordance with thi sectionforthe positon for which the applicant applied: and FD{::A'::;EE::F::T:;?: CONTACT employer is prohibited from making a deduction to an employee’s wages to cover the cost of a customers :ELE;HONE Nu(.»m.) (;1313())7 ;?)73 2357 unsafe or unhealthful conditions exist in their workplace. The Commissioner will withhold names of employees complaining on request.
: (1) Except a provided in paragraph (2) of this subsection: charge for food or beverage if the customer leaves the employer’s place of business without paying the Ax NUMBER: - i i iccrimi inct i i ;
programs _ o o _ 6 SwnT PauL STaeer, Suire 900 T Rlyon the wage hstoy f an applicant for emplayment in screening orconsidering the applicant for employment rin Drtsion oF Lison o Inpusray 9 g ployer’s p paying Eawnt: ddliemploymentstandards-dl@maryland.qov The Act provides that employees may not be discharged or discriminated against in any way for filing safety and health complaints or
Employment agencies cannot discriminate in job referrals, ask discriminatory pre-employment questions, or Batmimore, MD 21202-1631 determining the wages for the applicant; or charge for food or beverages. otherwise exercising their I‘igh’[S under the Act.
circulate information that unlawfully limits employment. 2. Seek the wage history for an applicant for employment orally, in writing, or through an employee or an agent or from a EMPLOYMENT STANDARDS SERVICE If you think you have been required to make an improper payment or there has been an improper PURSUANTT0 §3-713(C) OF THE LABOR AND EMPLOYMENT ARTICLE OF THE MARYLAND
. o . I tor lover. . N . . Lo I
Newspapers and other media cannot publish job advertisements that discriminate. . f\?t:fgnoerm%rl?ye;rer?a‘i oer. ot nplomentwith anfer af conpnsson o gl o emplyment. o ; 0946 Gotoen West DRive, ) deduction from your wages related to a customer’s charges ifthe customer leaves the place of business ANNOTATED CODE, EMPLOYERS ARE REQUIRED TO CONSPICUOUSLY POST THIS NOTICE IN A An empl‘oyee who believes he or she has bee:n dlscn’mlnated'agalpst' may file a complaint W|th.the. Cgmrmssmner and/or the Federal
Main: (410) 767-8600 | Toll Free:1(|80(()j) 637|—6247|TTY: (410)I332-1737|Fax: (410) 333-1841 em,z:%erbma{t ottt e on he e st vty e by e ot o o P::::i:;;':;T;’;‘;l;VM 21031 without paying the charges, you may contact the Commissioner of Labor and Industry at: PLACE WHERE ANY TIPPED EMPLOYEE IS EMPLOYED. Occupational Safety and Health Administration Regional Office within 30 days of the alleged discrimination.
m((r@mary ana.gov | www.mccr.maryland.gov ubject to paragrap of this subsection, rely on the wage nistory voluntarily provided by the applicant for employmen . - = . R . . .. . . . . . . . .
t0 support a wage offer higher than the initial wage offered by the employer: or Citation: If upon an inspection the Commissioner believes an employer has violated the Act, a citation alleging such violations shall be issued to the
REV. 02/2022 REV. 02/2022 . S STV - Al EHIPIRY S - N
/4 /4 employer. Each citation shall specify a time period within which the alleged violation must be corrected.
/— The MOSH citation must be prominently displayed at or near the place of alleged violation for three days, or until it is corrected, whichever
‘ is later, to warn employees of dangers that may exist there.
Child Labor d
Department of Labor, Division of Labor and Industry . o . . . . .
' Proposed The Act provides for mandatory civil penalties against employers. Civil penalties up to the maximum penalty per day may be assessed
e ° . . . . . . . . .
v 4 ® M inor Fa ct Sh eet Penalty: for failure to correct violations within the proposed time period. Also, any employer who willfully or repeatedly violates the Act may be
I “ , ) assessed civil penalties of up to 10 times the maximum penalty amount for each such violation.
; (Labor and Employment Article, Section 3-206, . . .
” a r a n Annotated Code of Maryland) In compliance with Labor and Employment Article, §5-810 Ch. 104, Acts of 2024:
LA ‘ 0 M P E N SA' I o N D E L I R A BAJ A D 0 e “ OCCUPATIONS FORBIDDEN TO ALL MINORS: Certain occupations are declared to be hazardous by the U.S. Secretary of Labor and have been adopted by reference by the Commissioner of Labor 1. Beginning with inspections that take p|ace on or after Ju|y 1, 2024, the maximum pena|ty is:
APPLYING FOR A WORK PERMIT NOTE TO EMPLOYERS and Industry for the State of Maryland. All minors are forbidden to be employed at these occupations with certain exceptions including but not limited to Youth Apprenticeship. L
] Applications for work permits are accepted online at: A minor under the age of 14 is not permitted to work and may not be d. $1 6,1 31for each V|oIat|on;
: . www.dllr.state.md.us/childworkpermit. Steps: employed. Occupations in or about plants or establishments manufacturing o storing explosives Occupations in connection with mining, other than coal b, $16,131f Aontifiad vialation i b ; .
. : . . ; N i i . , , . - ! : ° . or each day an identified violation is not corrected within the period allowed for correction; and
_IOh Re I afe d A CC |d enta I Person a I I njury or 0 ccu p ationa I D Iseqase ? A(U d entes por | esion d'u no cor orul re I acio HUd 0s con Minor or Parent/Guardian completes required information online and Minors 14 through 17 years of age may only work with a work permit. or articles containing explosive components. Occupations involving slaughtering, meat-packing o processing, or rendering. ' y L P
. B ) i 1 e | [m p |eo 0 Enferm edu d Profe Sion'ﬂ | ? prints work permit . The work permit must be in the employer’s possession before the minor Occupations of motor-vehicle driver and outside helper. Occupations involved in the operation of certain power-driven bakery machines. C $1 61 ,323 for each willful or repeated violation.
If you are disabled and unable to work for more than three (3) days, your employer's T TOBEUALD: oM, theWirs et G adthe e : pelrmltted to:\:(ork. N Coal-mine occupations Occupationsinvolved n the aperation ofcrtain poier-riven paper product The new minimum civil penalty for a willful violation s §11,162 for each violation.
' * : 2 . B | I mployers must keep the work permit on file for three years. Logging occupations and occupations in the operation of any sawmill, lathe mill, machines. L .. . . . .. . .. .
workers' compensation insurance company may pay your medical bills and other : . y P shingle il o cooperage-stock il Occtions mvlved i he mandfacure o ric . and kindred rod Beginning on January 1, 2025, the Commissioner of Labor will annually increase the maximum and minimum willful civil penalties
: P . trabajor por mds de tres dias, el seguro de trabajadores Permissible Hours of Employment Non-Employment Activities Occupations involved i th aperation ofpower-drven woodworking machi e e e e by the calendar year percentage increase in the Consumer Price Index for All Urban Consumers (CPI-U) or a successor index, effective
expenses ﬂnd re plﬂce TWO-thII’dS (2/3) Of YOUI' Sﬂlﬂry (IImITEd fo the maximum sef hy IUW). : que tienen las companias pudiera cubrir las facturas ; Activities not considered employment if performed outside of the prescribed school day cedpaions nvoedin e operaton o power v WooCWOrking machines. Occupations mvolvedimthe operaion ofcirularsaws, band saws, and guilotine 4 yeerp ; icci i infai i ’
; q’ . p P ' X All Minors: ‘ ' ' ‘ and the actvty does notinvolve mining, manufacturing,or hazardous occupations, The Occupations involving exposure to radioactive substances and to ionizing radiations. shears. on July 15th of each year. The Commissioner of Labor will maintain the current penalty amounts on the MOSH website.
- 2 médicas y otros gastos relacionados. También le comp- May not Ee emplpy;d]?rtplermtrgeﬂ to work more than five hours continuously without a activities include: ' ' Occupations involved in the operation of elevators and other power-driven hoisting Occupations involved in wrecking, demolition, and shipbreaking operations. In addition to mandatory civil penalties the Act also provides for imposition of criminal penalties Any willful violation of the Act resulting
i o . e s ; . . e non-working period of at least 2 hour. ' apparatus. Occupations involved in roofing operations ' :
. Picade vcid i aliaa L o ensarian 2/3 de sus ingresos (Hasta un monto méaximo . . Farm work performed on a farm. N, . i : , parans VAt 1 TO0Tg operamons in death of an employee is punishable, upon conviction, by a fine of not more than $10,000 or by imprisonment for not more than six
f h b : Minors 14 —15: ) ) Occupations involved in the operation of power-driven metal forming, punching, and Occupations involved in excavation operations.
I you are in |U|'Bd on the job: estipulado por la ley). *Non-school hours; S\fmke“"fwmkge’f"’bmd'"°’ab°‘(‘jtah°me' " ) shearing machines. months, or by both. Conviction for a subsequent offense is punishable by a fine of not more than $20,000 or by imprisonment for not more
7 ‘.. i = N . . ork performed in a business owned or operated by a parent or one standing in
I Noﬁfy your employer or su pBI'ViSUI' at once. You cannot receive full benefits unless your em pluye[ Sl ] Sied SUI:re una Ie Sion en BI tra bu 0 dEbe: 3hhours on an);day v;hen s}(]ho:).l sin s.esswn., the place of a parent. In addition to the hazardous occupations as declared by the U.S. Secretary of Labor and adopted by the Commissioner of Labor and Industry, the following occupations are forbidden to all than one year, or by both.
knows you are injured i 1. Informarle a su empleador o supervisor de inmediato. 3180:'5 e srotimsesson + Work performed by non-paid volunteers, ina charitable or non-proft minors Voluntary While providing penalties for violation, the Act also encourages efforts by labor and management to reduce injuries and illnesses
< g ours In a school week; organization, employed with the written consent of a parent or one standing in ) ) ) . o i tof | t. TheC icci flab d Indust | d | tored kol h d
: X No podria recibir todos sus beneficios a menos que su 40 hours in any week when school is not in session; the place of a parent. Blast fumaces. The manufecturing of dangerous or toxic chemicals or compounds. ACt“"ty: arising out of employment. fne Lommissioner of Labor and Industry encourages employers and employees to reduce workplace hazards
2. Tell the doctor who treats you that you were hurt on the job. P - : >4 X , , . Docks or wharves, other than marinas where pleasure boats are sold or served. Cleaning, oiling, or wiping of machinery. voluntarily and to develop and improve safety and health programs in all workplaces and industries.
Y em pleudnr fuere notificado que sufrié una |BSII]I'I May only work between the hours of 7:00am and 7:00pm. Caddying on a golf course.
LB . : s il : q ¥ % . 0 : | : : ional sail . Pilots, firemen, or engineers on any vessel or boat engaged in commerce. . Any occupation forbidden by any local, state, or federal law. ; ; P fi ; ificati Fanio At f i ;
3. Complete an Employee's Claim Form (-1 (available by phone or on the Commission’s website) and Inf ool madi ot le admiristra trofamient May work until 9:00pm from June 1 until Labor Day. Employment as an instructor on an instructional sailboat. ) D ORTEE Y AR o . Such cooperative action would initially focus on the identification and elimination of hazards that could cause death, injury, or illness to
g B i g - NOTIAIE 0 MEVICO QUIEH 1CRENINSES (ERAMIE o The hours worked by a minor enolled ina bona fde workstudy or student-learner Manufacturing of evergreen wreaths n o about a hame. T ol T procupaton iichafter hestigationby the Commisionr s deemed njurots employees and supervisors. There are many public and private organizations that can provide information and assistance in this effort, if
send it m Us as soon as POSSIMB' que usted se lesiond en suv |I’ﬂ|]ﬂi0. program when school is normally in session may not be counted towards the Delivery of newspapers to the consumer. Erection and repair of electrical wires. tothe health and welfareofthe minor. requested '
' ; ; : : permissible hours of work prescribed above. . . . Any distillery where alcoholic beverages are manufactured, bottled, wrapped, or .
3 |.|EI]UI' eI formulurm Employee’s (lﬂlm Form C-] (dlSPO“IMB N o Work performed as a counselor, assistant counselor, or instructor in a youth camp
< *This is based upon a more restrictive Federal law. certified under the Maryland Youth Camp Act. packed.

Note: Withholdi ng?__,in%
or return to -Wo‘? |
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§3-301.
(a) In this subtitle the following words have the meanings indicated.
(b)(1) “Employer” means:
(i) a person engaged in a business, industry, profession, trade, or other enterprise in the State;
(ii) the State and its units;
(iii) a county and its units; and
(iv) @ municipal government in the State.

In addition to any powers set forth elsewhere, the Commissioner may:

reasonable workday limitations on the time, place, and manner for inquiries about or the discussion or disclosure of employee wages.
(2) Alimitation established under paragraph (1) of this subsection shall be consistent with standards adopted by the
Commissioner and all other State and federal laws.

consultando la pagina del Internet para el Workers' Compensation o soliciténdo uno por
teléfono). Diligenciarlo para que las oficinas del Workers' Compensation lo reciban lo antes posible.

Aviso: El suministrar informacién falsa u ocultar informacion sobre cualquier actividad relacionada

(I1) Seek to confirm the wage history voluntarily provided by the applicant for employment to support a wage offer higher
than the initial wage offered by the employer.
(3) An employer may rely on wage history under paragraph (2) of this subsection only if the higher wage does not create an
unlawful pay differential based on protected characteristics under §3-304 of this subtitle.
(C) This section may not be construed to prohibit an applicant for employment from sharing wage history with an employer
voluntarily.

§3-305.

(a) On request of an employer, the Commissioner shall provide without charge a copy of this subtitle to the employer.

(b) An employee or an applicant for employment may not:
(1) make a groundless or malicious complaint to the Commissioner or an authorized representative of the Commissioner;
(2) in bad faith, bring an action under this subtitle;

What Does That Mean?

If you are pregnant, you have a legal right to a reasonable accommodation if your pregnancy causes or contributes to a disability and
the accommodation does not impose an undue hardship on your employer. State Government Article, $20-609(b)

If you have a disability that is contributed to or caused by pregnancy, you may request a reasonable accommodation at work. Your
employer must explore “all possible means of providing the reasonable accommodation.” State Government Article, $20-609(d)
The law lists an assortment of options for both you and your employer to consider in order to comply with a request for reasonable

Every situation is different. You must explore every available option with your employer to decide what accommodation best suits

Date a reasonable accommodation is medically advisable.
Probable duration of the accommodation should be provided.
Explanation as to the medical advisability of the reasonable accommodation.

Can I Still Get In Trouble?
Retaliation is prohibited under State Government Article, $20-609(h) when exercising your rights. If an employee seeks to exercise
her right to request a reasonable accommodation for a temporary disability due to pregnancy, an employer may not:

act of discrimination. A trained Civil Rights Officer will work with you to discuss what happened and determine if there is reason to

Phone Number To File A Claim

Area Served

Unemployment insurance is intended for persons who are unemployed through no fault of their own and who are ready,
willing and able to work. Persons who receive benefits through false statements or fail to report ALL earnings will be

Minors 16 —17:
May spend no more than 12 hours in a combination of school hours and work hours each day.

Must be allowed at least eight consecutive hours of non-work, non-school time in each
24-hour period

Hazardous work performed by non-paid volunteers of a volunteer fire department
or company or volunteer rescue squad who have completed or are taking a course
of study relating to firefighting or rescue and who are 16 years of age or older.

Y

A minor may not be employed to transfer monetary funds in any amount between 8 p.m. and 8 a.m. or in any amount over $100.00 between 8 a.m. and 8 p.m. unless that minor is the child
of the owner or operator, or the funds have been received in payment of goods or services delivered by the minor.

AREAS OF EMPLOYMENT RESTRICTED FOR MINORS 14 AND 15 YEARS OF AGE

Manufacturing, mechanical, or processing occupations including occupations in workrooms, workplaces, or storage areas where goods are manufactured or processed.

You and other members of your family may be eligible under Maryland law to continue to be covered by your former
employer’s health insurance policy if:
You quit your job or you were terminated from your employment for a reason other than for cause; and
You are covered by your employer under a group hospital-medical policy or a health maintenance organization
(HMO) for at least three (3) months prior to being separated from your employment; and
You do not have other similar insurance.

IMPORTANT:
You will be responsible for paying the entire cost of the health insurance policy.

For further information about the program, you should contact your employer, or if necessary, telephone the Insurance
Administration in Baltimore at (410) 468-2244 or 1-800-492-6116 (Ext. 2244).

STATE OF MARYLAND

. . . Non-administrative employees of organized camps (1) use informal methods of conference, conciliation, and persuasion to eliminate pay practices that are unlawful under this (b) Each employer shall keep posted conspicuously in each place of employment a copy of this subtitle. your needs. ) —_— o ! p
Minimum Wage Rates . . P y 9 ) P . . . subtitle; and P PP (c) The Commissioner, in consultation with the Maryland Commission on Civil Rights, shall develop educational materials and make DolNeed AD s Note? be"e_Ve a d|.scr|m|n.atory wolano.n OCCU_"?d' You can re.ach MC_CR by ph(.)ne, email,fax, letter, or walk-in. All procedures by MCCR are
. Certain establishments selling food and drink for consumption on the premises grossing less than (2) supervise the payment of a wage owing to an employee under this subitle. training available to assist employers in adopting training, policies, and procedures that comply with the requirements of this 0| Nee octor’s Note? confidential until your case is certified for public hearing or trial.
$400,000 annua”y subtitle. It depends on what your employer requests. The law allows an employer, at his or her discretion, to require certification from your STATE OF MARYLAND Sick and Safe Leave D t t of Lab
$ 1 5 o o Drive-in theaters §3-304. §3-306.1 health care provider regarding the medical advisability of a reasonable accommodation, but only to the same extent certification is Commission o CiviL RigTs epartment ot Labor
' ) (a) In this section, “providing less favorable employment opportunities” means: Y. 1. . ) N ) . required for other temporary disabilities. State Government Article, §20-609(f)
. ’ . Establishments engaged in the first canning, packing or freezing of fruits, vegetables, poultry, or (1) assigning or directing the employee into a less favorable career track, if career tracks are offered, or position; (a) Whenever the Commissioner determines that this subtitle has been violated, the Commissioner shall: |fq ired. the certifi pt' y tindlude: ") 6 SAINT PauL STREET, Suite 900 EARN ED Sl(K AN D SAFE I.EAVE EMPLOYEE NOT'CE
Efective 1/1/24 food (2) failing to provide information about promotions or advancement in the full range of career tracks offered by the employer; or (1)try o resolve any issue invowe»d in the Vi-OIation informally by me_diation; x reatien e crfitonmistneuce Bacmimore, MD 21202-1631 The Maryland Healthy Working Families Act requires employers with 15 or more employees to provide paid sick and A family member includes a spouse, child, parent, grandparent, grandchild, sibling, the legal guardian or ward of the
Montgomery Co. 5€aloo (3) limiting or depriving an employee of employment opportunities that would otherwise be available to the employee but for the (2) ask the Attorney General to bring an action on behalf of the applicant or employee. - ) . ) y . y 9 . 4 ploy ploy P P . . y , POUSE, ,.p . - grandp 9 ! 9 ) galg X
) . ) Hlontgomery +0. . . Overtime Only Exemptions employee’s sex or gender identity. (b) The Attorney General may bring an action under this section in the county where the violation allegedly occurred for injunctive Main: (410) 767-8600 | Toll Free: 1(800) 637-6247 | TTY: (410) 333-1737 | Fax: (410) 333-1841 safe leave for certain employees. It also requires that employers who employ 14 or fewer employees provide unpaid employee or the employee’s spouse, or an individual who acted as a parent or stood in loco parentis to the employee
Different minimum wage rates are in effect. Employers i this county are required to post the applicable (must earn the State Minimum Wage Rate): (b)(1) An employer may not discriminate between employees in any occupation by: relief, damages, or other relief. mecr@maryland.gov | www.mecr.maryland.gov sick and safe leave for certain employees. or the employee’s spouse when the employee or the employee’s spouse was a minor.
rate information. . : . (i) paying a wage to employees of one sex or gender identity at a rate less than the rate paid to employees of another sex or §3-307 Accrual Employees are permitted to use earned sick and safe leave in increments in certain amounts established by their

Mini . Taxicab drivers gender identity if both employees work in the same establishment and perform work of comparable character or work on the : L . . . . . . L

inimum Wage Certain emplovees selling/servicing automobiles. farm equipment. trailers. or trucks same operation, in the same business, or of the same type; or (a)(1) If an employer knew or reasonably should have known that the employer's action violates § 3-304 of this subitle, an affected Earned sick and safe leave begins to accrue on February 11, 2018, or the date on which an employee begins employer. Employees are required to give notice of the need to use earned sick and safe leave when it is foreseeable.
Most employees must be paid the Maryland State Minimum Wage Rate. . ploy 9 9 . Ny q p o T (ii) providing less favorable employment opportunities based on sex or gender identity. employee may bring an action against the employer for injunctive relief and to recover the difference between the wages paid to employment with the emplover whichever is later. An emplovee accrues earned sick and safe leave at a rate of at least AN employer may deny leave in certain circumstances.

g 4 - loyees of deridentity and th d to employees of anoth der identity who do the same t ploy! ployer, ploy

. : - o y Non-profit concert promoter, theater, music festival, music pavilion, or theatrical show (2) For purposes of paragraph (1)(i) of this subsection, an employee shall be deemed to work at the same establishment as employees T one sex or gender identity and the wages paid to employees of another sex or gender dentity who do the same type | ! :

Tipped Employees (earning more than $30 per month in tips) must earn the State Minimum Wage Rate . L . . another emplovee if the emplovees work for the same emplover at workolaces located in the same county of the State work and an additional equal amount as liquidated damages. Unemployment Ins. one hour for every 30 hours the employee works; however, an employee is not entitled to earn more than 40 hoursof ~ Reporting
: : ° Employers subject to certain railroad requirements of the U.S. Dept. of Transportation, the Federal pioy pioy POy P 4 : (2) If an employer knew or reasonably should have known that the employer’s action violates § 3-304.1 of this subtitle, an affected Department of Labor d sick and safe i han 64 h f d sick and safe | i Empl ired id | ith a wri fth lovee’s availabl d sick and

per hour. Employers must pay at least $3.63 per hour. This amount plus tips must equal at least the State . . (c) Except as provided in subsection (d) of this section, subsection (b) of this section does not prohibit a variation in a wage that is i [rasone /i L S S : L earned sick and safe leave in a year or accrue more than 64 hours of earned sick and safe leave at any time. mployers are required to provide employees with a written statement of the employee’s available earned sick an

" k g - o ) Motor Carrier Act, and the Interstate Commerce Commission based on: employee may bring an action against the employer for injunctive relief and to recover actual damages and an additional equal To EM PI.OYEES safe leave
Minimum Wage Rate. Subject to the adoption of related requlations, restaurant employers who utilize a tip . . T o — . — amount as liquidated damages. Leave Usage VE.

) ) . ) ) ) ) . Seasonal amusement and recreational establishments that meet certain criteria (1) a seniority system that does not discriminate on the basis of sex or gender identity; (3) An employee may bring an action on behalf of the employee and other employees similarly affected 9 Prohibiti
credit are required to provide employees with a written or electronic wage statement for each pay period (2) a merit increase system that does not discriminate on the basis of sex or gender identity; ployee may bring alf of | ploy : ployees similarly d. ] ) . ; : ; AR rohibitions
Yy g Y An employee is allowed to use earned sick and safe leave under the following conditions:
. , . . . . . . FOR MORE INFORMATION OR TO FILE A COMPLAINT CONTACT: (3) jobs that requite different abilities or skills; (b) On the written request of an employee who is entitled to bring an action under this section, the Commissioner may: YOUR EMPLOYER IS SUBJECT TO the Maryland Unemployment Insurance Law and pays taxes under this law. No deduction 410-334-6800 Caroline Somerset ) T o - An employer is prohibited under the law from taking adverse action against an employee who exercises a right under
showing the employee’s effective hourly rate of pay including employer paid cash wages plus tips for tip : {4 obs that require the regular performance ofdifferen duties o sevice; (1) take an assignment of the claim in trust for the employee; is made from your wages for this purpose. 1-877-293-4125 (toll free) Dorchester Talbot . To care for or treat the employee’s mental or physical illness, injury, or condition; the Marvland Healthy Workin Families Act and lovee is prohibited f i hint. brindi
credit hours worked for each workweek of the pay period. Additional information and updates will be MaryLan DepARTMENT oF LaBoR (5) work that is performed on different shifts o at different times of day; (2) ask the Attorney General to bring an action in accordance with this section on behalf of the employee; and IF YOU ARE LAID OFF or otherwise become unemployed, immediately file a claim by calling the telephone number for the Kent Wicomico . To obtain preventative medical care for the employee or the employee’s family member; € Maryland rieaithy orking ?m; lgﬁf _Chan an employee is prohibited from making a complaint, bringing an
posted on the Maryland Department of Labor website. Divisio o LaBoR AND INDUSTRY—EMPLOYMENT STANDARDS SERVICE (6) asystem that measures performance based on a quality or quantity or production;or © fn) cot?sﬁhd:;eftﬁirsmorg c:]anr\:s”agagls tda\r:viimlgyer. 1s after the emplovee receives from the emplover the wades aid on th area in which you reside or you may file a claim on the internet at the web site address indicated below. Queen Anne’s Worcester : To care for a family member with a mental or physical llness, injury, or condition; action, orte.stlfylng inan ac:tlon inba a"f o )
L 10946 G West Drive, Surre 160 (7) abona fide factor other than sex or gender identity, including education, training, or experience in which the factor: C) An action under this section shall be file 1.5 Years atter the émployee receives irom the employer the wages paid on the ) ) . For maternity or paternity leave; or How to File a Complaint or Obtain Additional Information
Employees under 18 years of age must earn at least 85% of the State Minimum Wage Rate. 0LDEN WEST DRIVE, SUITE (i) is not based on or derived from a gender-based differential in compensation; termination of employment under § 3-505(a) of this title. IF YOU ARE ELIGIBLE, you may be entitled to unemployment insurance benefits for as many as 26 weeks. 410-853-1600 Anne Arundel Garroll A o . . . X ‘ X ) o .
Overti Hunt VaLLey, MD 21031 (ii) is job related with respect to the position and consistent with a business nec’essity; and (d) The agreement of an employee to work for less than the wage to which the employee is entitled under this subtitle is not a IFYOU ARE WORKING LESS THAN FULL TIME, you may be eligible for partial benefits. If your reqular hours of work have 1-877-293-4125 (toll free) Baltimore City Cedil . T:e abselnce from }\]Nmk |s|necess?ry dlue to dgmestlg v;]oITnce, se>l()ual assau(;t, (;r staIILlng comr(r;ltt(led against If you feel your rights have been violated under this law or you would like additional information, you may contact:
ire di i i is secti e N - the employee or the employee’s family member and the leave is being used: (1) to obtain medical or
Overtime ' . . Teeprone Numaer: (410) 767-2357 (i) accounts for the entire differential. ' o o . deflefnse to atr:ja:“(’"‘u"dtet: tthls 59(t'°|"~ < entited o ludament o under thissection the courthalla - been reduced, promptly file a claim as instructed above, to determine your benefit rights. Baltimore County Harford |ph yl N : P Zy bai y mer . S being used ( ) -3 forledal seny CommissioNER OF LABOR AND INDUSTRY
Most employees must be paid 1.5 times their usual hourly rate for all work over 40 hrs. per week. (d) This section does not preclude an employee from demonstrating that an employer’s reliance on an exception listed in subsection (e) Ifa court determines that an employee s entitled to judgment in an action under this section, the court shall allow against the IFYOU HAVE BEEN FILING FOR BENEFITS AND RETURN TO WORK vou must report vour gross wades before deductions mental health attention; (2) to obtain services from a victim services organization; (3) for legal services or 10946 Gopen West Drive, Suite 160 - Hunt Vaweey, MD 21031
—— Fax Numser (410) 333-7303 is section i ccriminati ; “denti .Y portyourg g Howard A ) o s s
. (c) of this section is a pretext for discrimination on the basis of sex or gender identity. employer reasonable counsel fees and other costs of the action, as well as prejudgment interest in accordance with the Maryland R " dings: b h | h Iy rel d It of the d |
Exceptions: P 9 4 during the week you return to work regardless of whether or not you have been paid proceedings; or (4) because the employee has temporarily relocated as a result of the domestic violence, SSL.ASSISTANCE@MARYLAND.GOV
) E-maiL: dIdliemploymentstandards-dlir@maryland.gov (e) An employer who is paying a wage in violation of this subtitle may not reduce another wage to comply with this subtitle. Rules. : sexual assault, orstalking . .
. Agricultural workers for all work over 60 hrs. per week §3-308 YOU ARE ENTITLED TO BENEFITS IF: SOLICITUD DE INSIDE THE STATE OF MARYLAND OUTSIDE THE STATE OF MARYLAND ' ' REV. 02/2022
. EMPLOYERS ARE REQUIRED BY LAW TO POST THIS INFORMATION CONSPICUOUSLY. §3-304.1. (2 Aneml " 1. Youareunemployedthroughnofaultof your own BENEFICIOSDEL ~ (DENTRO DEL ESTADO DE MARYLAND) (FUERA DEL ESTADO DE MARYLAND)
Exemptions THIS IS A SUMMARY OF THE LAW. TO ENSURE COMPLIANCE, CONSULT A LEGAL e e nieefor " (1) wilfuly vite sy provsionf s bt 2 Youhavesuffen arings in your Base Perod. DESEMPLEO PARA Maryiand Rely Dial 711
Minimum Wage and Overtime Exemptions: ADVISOR. (i) inquiring about, discussing, or disclosing the wages of the employee or another employee; or (Z)fhinder, df"‘}ytrh‘?r Oﬂl‘;_'t‘{“se interfere with the Commissioner or an authorized representative of the Commissioner in the 3. Youhave registered for work and filed a claim for benefits with a Maryland Department of Labor claim center listed LQAPI;)LBELI-II\ICSIF(’)/{\‘NRE g hTTY;1—80r?—Z3§6(2)2;5§5 5630 TTY:1-800-735-2258
. Immediate family member of the employer (ii) requesting that the employer provide a reason for why the employee’s wages are a condition of employment; eniorcement orthis subtitle; ) ) o below. peech to Speech: 1-800-785- Speech to Speech: 1-800-785-5630
Certain agricultuilal employees oy PENALTIES ARE PRESCRIBED FOR VIOLATIONS OF THE LAW. (2) require an employee to sign a waiver or any other document that purports to deny the employee the right to disclose or discuss (C3) refuse entry to tthhe (_omdmlssdlon;:'oraEta_tL:thtor!zed re{)resentatlve of the Commissioner into a place of employment that the 4 You are able to work, available for work, and actively seeking work 301-313-8000 Para Relevos en Para Relevos en Maryland presione Department of Labor Licensing and Regulation
. the employee’s wages; or ommissioner is authorized under this subitle to inspect; ‘ _ - ’ ’ . ) . y
. Executives, administrative, and professional employees (3) take any adverse employment action against an employee for: (4) dllscharge or otherwise discriminate against an employee or applicant for employment because the employee or applicant for NOTE: To ensure prompt handling of your claim, it is necessary to have your Social Security number available. N:az)lgng7;;re1s2|%2e(l7j1s1)o 1-800-877-1264 (U.5.)
. . . - i) inquiring about the employee’s wages or another employee’s wages; employment: If you claim dependents under sixteen (16 fage, t know the Social Securit ber of et N
. Volunteers for educational, charitable, religious, and non-profit organizations E“?) diqsclosiﬁg theemploye':'szwn Wages; ploy g () makes 2 complaint to the employer, the Commissioner, or another person; yc:]udc a|md eptenhen sunﬂer slufx eend( ) tyiars otsgeS y(')ul r;nus .tnow I: ocia ec'::rtl) ynumdez 0 TO FILE A CLAIM VIA THE INTERNET: ° °
. Employees under the age of 16 working less than 20 hours per week (iii) discussing another employee’s wages if those wages have been disclosed voluntarily; (ii) brings an action under this subtitle or a proceeding that relates to the subject of this subtitle or causes the action or cach dependent when you'ie. f1you do not know the s0dial Security numbers, you witi e provide )
. | (iv) asking the employer to provide a reason for the employee’s wages; or ! proceeding to be brought; or with instructions on how to provide a copy of the dependents’ birth certificates or other forms of proof of www.mdunem ployment.com

. OutSIdfe S.a espersons (v) aiding or encouraging another employee’s exercise of rights under this section. (i) has testified or will testify in an action under this subtitle or a proceeding that relates to the subject of this subtitle; or dependency. IMPORTANT NOTICE
. Commissioned employees (b)(1) Subject to paragraph (2) of this subsection, an employer may, in a written policy provided to each employee, establish 5) Violate §3-304.2 of this subtitle. IFYOU ARE TOTALLY OR PARTIALLY UNEMPLOYED CALL:

MARYLAND OCCUPATIONAL SAFETY and HEALTH ACT

ADDITIONAL INFORMATION AND COPIES OF THE ACT, SPECIFIC
MARYLAND OCCUPATIONAL SAFETY AND HEALTH STANDARDS, AND
OTHER APPLICABLE REGULATIONS MAY BE OBTAINED FROM

MosH TraINING AND Epucarion

) Operation, cleaning, or adjusting of any power-driven machinery other than office machines.

con su trabajo o relacionada con su regreso al trabajo, pudiera afectar los beneficios que Federal Restrictions

Special Permits

E loyer/Ermpisad recibiera o pudiera acarrearle multas, encarcelamiento o ambas. Special permits may be issued to minors of any age to be employed as a model, Employers are generally subject to both state child labor laws and the federal child (3) Occupationsin, about, orin connection with (except office or sales work not performed on site): 10946 GoLoen West Drive, Suite 160

mpioyer/Empleador performer, or entertainer. The applications and permits are available only from the labor provisions of the Fair Labor Standards Act (FLSA), 29 U.S.C. 212(c), and the FLSA . scaffolding . occupations causing dust or gases in Hunt VarLey, Marvianp 20131

H : e Baltimore office of the Division of Labor and Industry (address below) or online at: regulations at 29 CFR Part 570. Certain provisions of Maryland state law may be less acids injurious quantities
Bl.Jsmess Ad(.:lI'ESSIDIreCCIDn www.lahor.maryland.gov/labor/wages/empm.shtml restrictive than federal law, and employers covered by the FLSA that only follow a construction boats engaged in navigation or Puone: 410-527-2091
City/State/Zip M I d w k 1 c . c s e less restrictive provision of Maryland state law will be in violation of federal law. See commerce
Ciudad/Estado/Cddigo Postal ﬂl‘y an OrKers om pel‘lstﬂ'l on Lommission 29 U.5.C. 218(a). For more information on federal child labor law, please visit the U.S. dyes certain poultry activites
. - Department of Labor's Wage and Hour Division Website at www.dol.gov/whd. railroads Complaints about State Program administration may be made to Regional Administrator, Occupational Safety and Health Administration, The Curtis Center, Suite 740 West, 170 S. Independence Mall West, Philadelphia, PA 19106-3309
Federal Employer ID (FEIN) 10 East Baltimore Street, Baltimore, Maryland 21202-1641 e ” certain baking and cooking
o5 5 I r hoisting apparatus
|ndenhfICGCIOn Federal Del Emplecdor . . FOR MORE INFORMATION CONTACT: . any occupation deemed injurious
Telephone Number/Numero Telefénico (41 0) 864-5 ] on / OUfSICIe Bulilmore (800) 492-0479 Marveano DepARTMENT oF LaBoR Z:;:Zard pythstotrpmissioneraﬁer
. . . : Z ) investigation.

|L nsg rance (d:ognpa ny Name Webpage - http://www.wcestate.md.us [ TTY Users - 711 in Maryland or (800) 735-2258 1094612\::::: ;; :::;m SE:::ELT:;NT :J:‘:v:ﬂi 55:::;521031 \umberyard ansportationof persons

a Compania de >eguro This notice must be printed on 8.5 "X 14" gold or yellow paper, display complete employer information and he 4 : ’ .

- g 2 A o s TeLerroNe Numger: (410) 767-2357 « Fax Numger: (410) 333-7303 e property

Insurance Company Telephone
Telefénico de la Compania de Seguro
MD WCC Form C-24 05/2017

posted in o conspicuous location at each work site or location in accordance with COMAR 14.09.01.02 and 14.09.01.10.

. airports
. public messaging service
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J. J. Keller & Associates, Inc.
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